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1. Sustainability at
SERO EMS Group



1.1 Strategy of sustainability

In May 2022 started already the new strategic cycle
for strategic planning of SERO EMS Group. There was
decided that Strategic planning will be maintained on
group level and will be introduced to all production
plants and locations of group. The initial strategic
direction through Company Vision, Mission and Values
was introduced align with sustainability approach.

In 2023 were clearly defined and externally public
Purpose and Mission of SERO EMS Group:

Purpose

With Passion we bring products to life for a better future.

Mission

In a trustworthy balance with out customers,
suppliers and employees, we perform advanced
Electronic Manufacturing Services, utilizing
innovative production technologies, achieving
sustainable growth and the highest quality levels.

Based on Purpose and Mission were identified
Strategic areas of focus, when one of them is also
focus on sustainability.

However, this topic is not new for us. Through

the terms of quality management systems, the
development of this issue very naturally enters into
all our activities. Active development of this area
within CSR reporting (Corporate Social Responsibility)
is connected with 1IS014001 and 1IS045001
certification at the Semecs Vrable. The definition

of ESG (Environment, Social, Governance) was
proactively developed at the Sero Rohrbach, while
these approaches are currently harmonized within
the group of all three locations. A new topic is the
European CSRD (Corporate Sustainability Reporting
Directive), which we are currently actively working on.

Sustainability at Sero

3 phases of sustainability management:
1. CSRinternal reporting (2019-2022)

2. ESG framed reporting (2020-2023)

3. CSRD external reporting (preperation)

T 2Ese

Strategic areas of focus

s
"

SERO EMS Group
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and team
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1.2 Company values
To support company purpose, vision and mission we
introduced also our company values in this way:

Teamwork

We make use of the different
competencies cooperating together,
achieving common agreed goals.

Integrity

We say what we do, we do what we say,
with respect, in an honest and reliable
manner.

Passion

We do things with full-hearted
enthusiasm for common interest
bringing satisfaction and happiness

¢ @ O

with purpose.

1.3 Code of conduct and ethics

As the formulation of strategy about responsible
business and ethics, was the Code of conduct and
ethics introduced and integrated within organization
and interested parties. There is the Global Code of
conduct and ethics signed by Jan-Frederik Kalee
(CEO/CCO0) and Zuzana VIkovicova (Global QMS and
Sustainability). This Global Code of Business Conduct
and Ethics applies to all subsidiaries of SERO EMS
Group. The Code applies to all personnel employed by
or engaged to provide services to SERO EMS Group,
including, but not limited to, employees, directors,
officers, temporary employees and other individuals
providing services on SERO EMS Group's behalf. This
Code extends beyond just legal compliance. It reflects
our responsibility as an EMS provider to uphold the
highest standards of ethics and integrity.
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Areas of focus in Code of Conduct:

Fair employment
Diversity
- Discrimination, harassment and victimization
Drug-free workplace
Workplace safety
- Security services
Information security
Protecting SERQ’s assets
Insider trading
Privacy and protection of personal information
Political and religious support
Sustainability and technological leadership
Preventing conflicts
External activities

Conduct with customers
Conduct with suppliers
Internal transfers and releases of controlled
goods and technology
Conduct involving intermediaries, gifts and
entertainment

« Fair competition with competitors and others

In line of Global Code of conduct and ethics, GQS
01.02 there is also internal Code of conduct and ethics
integrated into internal management systems on
the all locations. These documents are in languages
understandable for all employees and extended

by Ethics of communication and mutual relations

of employees. All personnel are encouraged and
expected to report any incidents of non-compliance,
with the assurance that there will be no retaliation or
other negative consequences for persons acting in
good faith.



1.4 1SO certifications and memberships

1.4.11S0 9001:2015 certification

IS0 9001:2015 specifies requirements for a quality

management system when an organization:

a) needs to demonstrate its ability to consistently
provide products and services that meet
customer and applicable statutory and regulatory
requirements, and

b) aims to enhance customer satisfaction through
the effective application of the system, including
processes for improvement of the system and
the assurance of conformity to customer and
applicable statutory and regulatory requirements.

All the requirements of ISO 9001:2015 are generic
and are intended to be applicable to any organization,
regardless of its type or size, or the products and
services it provides.

The initial certification of Semecs Slovakia
was in 2002, currently valid certificate

No: 44 100 070800 until 23.6.2027.

The initial certification of Sero Germany
was in 2003, currently valid certificate

No: 44 100 231854 until 25.02.2027

The initial certification of Syncron

was in 2014, currently valid certificate
No: FM602985 until 01.01.2026 and
No: 44 100 240207 until 08.07.2027.
The initial certification of EPSa was

in 1996, currently valid certificate
No: 50121087/5 until 16.01.2026 8

1.4.21S0 14001:2015 certification

IS0 14001:2015 specifies the requirements for

an environmental management system that an
organization can use to enhance its environmental
performance. ISO 14001:2015 is intended for

use by an organization seeking to manage its
environmental responsibilities in a systematic
manner that contributes to the environmental pillar of
sustainability.

IS0 14001:2015 helps an organization achieve the
intended outcomes of its environmental management
system, which provide value for the environment, the
organization itself and interested parties. Consistent
with the organization’s environmental policy, the
intended outcomes of an environmental management
system include:

+ enhancement of environmental performance;

+ fulfilment of compliance obligations;

- achievement of environmental objectives.

The initial certification of Semecs by TUV
Nord was in 2002, currently valid certificate
No: 44 104 021650 until 20.10.2026.

The initial certification of Sero Germany

by TUV Nord was in 2024, currently valid
certificate No: 44 104 24 50 0024 until
09.06.2027.

The initial certification of Syncron will be
planned for 2026

The initial certification of EPSa was in 2004,
currently valid certificate

No: 170105010/7 until 15.01.2026. 8

ISO 9001:2015 certificates please find in Attachment 1. IS0 14001:2015 certificate please find in Attachment 2.
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1.4.31S0 45001:2018 certification

IS0 45001:2018 specifies requirements for an

occupational health and safety (OH&S) management

system, and gives guidance for its use, to enable

organizations to provide safe and healthy workplaces

by preventing work-related injury and ill health, as well

as by proactively improving its OH&S performance.

ISO 45001:2018 helps an organization to achieve the

intended outcomes of its OH&S management system.

Consistent with the organization’s OH&S policy, the

intended outcomes of an OH&S management system

include:

a) continual improvement of OH&S performance;

b) fulfilment of legal requirements and other
requirements;

c) achievement of OH&S objectives.

The initial certification of Semecs by TUV
Nord was in 2019, currently valid certificate
No: 44 126 021650 until 29.09.2025.

The initial certification of Sero and EPSa
Germany and Syncron USA will be planned
for 2026

IS0 45001:2018 certificate please find in Attachment 3.
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1.4.4 |IATF 16949:2016 certification

ISO/TS 16949 (1st edition) was originally created in
1999 by the International Automotive Task Force
(IATF) with the aim of harmonizing the different
assessment and certification systems worldwide in
the supply chain for the automotive sector. Other
revisions were created (2nd edition in 2002, and 3rd
edition in 2009) as necessary for either automotive
sector enhancements or ISO 9001 revisions. 1SO/TS
16949 (along with supporting technical publications
developed by original equipment manufacturers
[herein referred to as OEMs] and their respective
National Automotive Industry Associations)
introduced a common set of techniques and methods
for common product and process development for
automotive manufacturing worldwide.

The IATF maintains strong cooperation with ISO

by continuing liaison committee status ensuring
continued alignment with ISO 9001.

The initial certification of Semecs by TUV

Nord was in 2007, currently valid certificate
No: 44 111 070800 until 8.7.2024.

The initial certification of Sero Germany was
in 2006, currently valid certificate No: 44 111
231854 until 25.02.2027

The initial certification of Syncron EMS USA
was in 2024, currently valid certificate No:
44 111 240207 untill 08.07.2027.

The initial certification of EPSa will be
planned for 2026 8

IATF 16949:2015 certificate please find in Attachment 4.
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1.4.51S0 13485:2016 certification

IS0 13485:2016 specifies requirements for a quality
management system where an organization needs

to demonstrate its ability to provide medical devices
and related services that consistently meet customer
and applicable regulatory requirements. Such
organizations can be involved in one or more stages
of the life-cycle, including design and development,
production, storage and distribution, installation,

or servicing of a medical device and design and
development or provision of associated activities (e.g.
technical support).

The initial certification of Semecs was in
2011, currently valid certificate No: ACO90
MD/1567/3497/2017 until 09.08.2026.

The initial certification of Syncron EMS by
BSI was in 2014, currently valid certificate
No: FM602984 until 01.01.2026

The initial certification of EPSa was in 2001,
currently valid certificate No: 50139-21-00

until 15.01.2026 8

1.4.6 1S0O 27001:2013 certification

ISO/IEC 27001:2013 specifies the requirements
for establishing, implementing, maintaining and
continually improving an information security
management system within the context of the
organization. It also includes requirements for the
assessment and treatment of information security
risks tailored to the needs of the organization. The
requirements set out in ISO/IEC 27001:2013 are
generic and are intended to be applicable to all
organizations, regardless of type, size or nature.

The initial certification of Semecs by TUV
Nord was in 2019, currently valid certificate
No: 44 121 021650 until 01.09.2025.

The planned system introduction of Sero
Germany is planned for H2/2025 (without
certification)

The initial certification of EPSa will be
planned for next strategic cycle

S

IS0 13485:2016 certificate please find in Attachment 5.

IS0 27001:2013 certificate please find in Attachment 6.
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1.4.7 TISAX label

In 2022 was based on request of automotive
customers introduced also concept of Information
security management system focused on TISAX
requirements. In December we did pass the external
audit by certification company and have received
ENX Tisax label.

The initial Assessment ID AN88RX8-1 of
Semecs by TUV Nord was in 2019, currently

valid Labels of Avail High, Avail Very High,

Info High and Infor Very High are valid until
2025-12-23.

The initial Assessmend of Sero is planned
for December 2025

TISAX label please find in Attachment 7.
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1.4.8 IPC Membership

IPC is the global association that helps OEMs,

EMS, PCB manufacturers, cable and wire harness
manufacturers and electronics industry suppliers
build electronics better. IPC members strengthen
their bottom line and build more reliable, high-quality
products through proven standards, certification,
education and training, thought leadership, advocacy,
innovative solutions and industry intelligence.

The initial joining of Semecs to IPC Members
group was in 2015 with Membership number
1522924, currently valid membership to
31.3.2026 and will be maintained for next year.
Number of certified trainiers (CIT) in SERO
EMS Group of IPC-A-610: 3, certified
specialists (CIS): 13

Number of certified trainers (CIT) in SERO EMS
Group according to IPC-7711/7721: 2

Number of certified trainiers (CIT) in EPSa of
IPC-A-610: 1, IPC-A-600: 1and IPC-7711/7721:

1 (planned for 2025) 8

IPC Membership certificate find in Attachment 8.
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2. Company profile



2.1 Corporate overview

SERO EMS Group (SERO EMS Group) assembles
printed circuit boards (PCBs) for a wide range of
applications; the company also specialises on
common assembly, calibration and test services.

Itis a group of 3 manufacturing plants (Semecs in
Slovakia, Sero in Germany and Syncron in USA) and 7
sales offices around the world.

Focus on PCBA for 5 segments of application: Energy
& Cleantech, Transportation & E-Mobility, Connectivity
& Smart Metering, Medtech, Industrial.
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2.2 Awards and Recognition

Semecs - 6. Place of TOP10 companies of Sero - recognized for partnership

Nitra’'s region By training young people on the job, Sero makes

In 2019 was the special awards ceremony of the a decisive contribution to the development of the
Top 10 companies in the Nitra region. The ranking Palatinate economy and future-oriented innovations
is regularly announced by Hospodarske noviny in by providing qualified training for young people.

cooperation with partners: the general partner of
UniCredit Bank, the professional guarantor of Deloitte Sero - recognized for partnership with the
and the professional and data partner of Bisnode. Duale Hochschule Baden-Wuerttemberg and
for parthership with the Chamber of Industry
and Commerce

Semecs, s.r.0. as the Production plant in Vrable

(Slovakia) was awarded as the 6th best small

company in Nitra's region of 2019. EPSa - recognized for partnership
By training young people on the job, EPSa makes

Semecs - 8. Place of Health Company of a decisive contribution to the development of the
year 2020 Thuringian economy and future-oriented innovations
As part of the “for healthier Slovakia” initiative, Union by providing qualified training for young people.
Health insurance company is announcing the healthy
Company of the Year competition. So far, many EPSa - recognized for partnership with the Duale
companies in several categories have participated Hochschule Gera Eisenach, the Chamber of
in this competition. The winner of the competition Industry and Commerce East Thuringia to Gera and
in each category will receive the title of Healthy with several scooles in the Saalfeld area

Company of the Year and also the above-standard
“Health Day” for the employees of his company, Achievement awards please find in Attachment 10
organized by Union Health insurance company.

Semecs, s.r.o. as the Production plant in Vrable

(Slovakia) was awarded as the 8th healthiest

production company in Slovakia of the year 2020.

Achievement award please find in Attachment 9.
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3. Material
compliance
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3. Material compliance management

Following a responsible business policy, SERO Group deals with all material compliance requirements regarding
RoHS, REACH, SVHC, Conflict Minerals, etc. There is also registration in databases as BOM check, Silicon Expert and
Accuris to be able to provide customers and third parties by valid information.
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4. Employees



4.1 Education, Motivation and
Development

One of the key elements for the company’s
management is mainly the satisfaction and
development of its employees. Policies aimed at the
development, education, motivation and support

of the loyalty of the company’s employees are an
important part of the corporate culture and we are
constantly working to implement the company’s
global values in our day-today work.

SERO EMS Group established the strong system

for training new employees based on their position
and also yearly training plan to maintain and regular
improving of education, skills and knowledge of
employees.

There is also system of individual improvement
proposals to motivate employees to improve their
processes and be involved into processes changing.
This system is used also as one of communication
channels between employees on operator’s positions
and managers.

We fully respect personnel’s right to freedom of
association and collective bargaining, including the
right to form and join trade unions and other worker
organisations, without harassment or interference.
Personal political or religious beliefs are respected
and will not be influenced or criticised. Personnel
may engage in personal prayer at work that does
not interfere with others or their responsibilities.
Personnel must not seek to impose their beliefs on
others or seek to interfere with others’ personal
political or religious beliefs. The Company will not
engage in any political or religious activity in the
workplace.
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We pay wages and salaries on time and pursuant to all
agreements. We do not tolerate forced or involuntary
labour in any form. The Company strictly forbids child
labour. If a child is found working at a site where
Semecs products or components are produced,
Semecs insists on remediation, taking care to ensure
that it will not worsen or jeopardise the child’'s

social situation. If there are adolescents in training,
apprenticeship, or internship, they are treated
according to the protection of minors law.

Satisfaction of the employees is measured by yearly
surveys, combined with a follow-up action plan in
order to increase employee satisfaction.

4.2 Employee representatives, works
council and trade unions

The Works council statutory is active at Semecs and
Sero. It is a group of non-managerial employees who
are elected for 4 years and ensure a transparent
relationship between employees and the employer in
area of working conditions, salaries, culture, safety
and social questions.

Semecs

for current election term 2023 - 2027 were
elected 9 employees from production, finance
and engineering department.

Sero

for current election term 2021 - 2025 were elected 9
employees from purchasing, production, engineering,
warehouse and finance department.

EPSa

for current election term 2022 - 2026 were elected
7 employees from sales, production, engineering,
warehouse and finance department.



5. Environment,
health and
safety



5.1 Environmental management system
Production plants of SERO EMS Group have
established, maintained and certified environmental
management system according to 1ISO14001. There
are applied all obligate measures to declare the legal
requirements fulfilling as disposal of waste, controlled
emissions, water quality and controlled dust-free
working conditions.

Environmental policy

1. Protection of the environment - Focus on
prevention of pollution

2. Obligations compliance - Comply with relevant
legal and other requirements relating to the
environmental aspects of the company.

3. Continual improvement of the environmental
management system - Monitoring of
environmental aspects to enhance
environmental performance.

4. Environmental awareness - Constantly
raising employees’ awareness of quality and
environmental protection.

Environmental aspects and impacts

1. At Semecs as the key positive environmental
aspects are defined Photovoltaic panels on the
roof of production plant, waste separation and
clean production according to 1ISO14644. As the
negative are waste production, air pollution and
energy consumption. Here is established the
process of impact elimination via contingency
plans and internal rules.

2. At Sero as the key positive environmental aspects
are defined waste separation. As the negative
are waste production, air pollution and energy
consumption. Here is established the process
of impact elimination via contingency plans and
internal rules.
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3. At Syncron USA, there is different legislative
frame from EU (applicable for Semecs and Sero)
so we used different approach. Syncron is the
part of regular reporting system focused on
top environment performance indicators. The
certification according to ISO14001is in plan in
new strategic cycle.

5.2 Energetic management system
Semecs

According to obligate requirements of legislative

is the regular Energetic audit performed. For the
production plant in Vrable as the major source of air
pollution there is according to act 321/2014 Z.y. the
4Y frequency for energy audit performed by certified
energy auditor.

The last energy audit was in Vrable performed on
6.7.2023 by Ing. M. Koniar. Energetic certificate No.
242494/2023/93/016712008/EC.

The energy audit in Uden was performed based on
decision of management on 15.12.2020.

Energy label of Semecs, s.r.o. as the Production

plant in Vrable (Slovakia) according to low

N0.555/2002 No. 242494/2023/93/016712008/EC
is valid until 6.7.2033.

Energy label please find in Attachment 11.

Sero

Aregular energy audit is carried out at the Rohrbach
plant to fulfill the legal requirements in accordance
with Sections 8 ff. EDL-G. The last energy audit was
carried out on 07.09.2023 in Rohrbach by Dipl. Ing.
Stefan Drzisga.

Reporting of the energy audit in accordance with the
specifications to BAFA on 15.12.2023



5.3 Carbon footprint reduction
program - Decarbonization strategy
According to WHO, a carbon footprint is a measure
of the impact your activities have on the amount of
carbon dioxide (CO2) produced through the burning
of fossil fuels and is expressed as a weight of CO2
emissions produced in tonnes.

In line with Global Sustainability strategy was in 2023
officially calculated CO2 footprint according to calcby
external expert Envitrail for SERO EMS Group and also
individually for each location.

5.3.1 Carbon audit performed by certified
company Envirtrail

The GHG Protocol divides emissions into three
categories according to their origin:

Scope 1: Direct GHG emissions

refers to activities of the company which are
controlled by the company and release emissions
directly into the atmosphere. These include emissions
from stationary and mobile fuel combustion,
emissions from industrial processes, and fugitive
emissions.

Scope 2: Electricity indirect GHG emissions
emissions from purchased electricity, steam, heat or
cooling, which are associated with their production,
but do not come up directly from the company.

Scope 3: Other indirect GHG emissions

emissions which are a consequence of the activities
of the company, but occur from sources not owned
or controlled by the company. They include 15
categories.

Do ldaodas

Purchased goods
and services

Capital goods
Company
Scope3 facilities
Fuel and energy
related activities INDIRECT
Company
vehicles
Transportation
and distribution

Waste generated

in operation Leased assets

Business travel Employee commuting

Scope 1
DIRECT

Transportation and
distribution

Processing of
sold products

Scope3
INDIRECT

Use of sold
products

End of life treatment
of sold products

Leased assets

Franchises Investments
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SERO EMS Group focuses on measurement of Scope1

and Scope2 as the first phase of sustainability Sero EMS Group - CO, / Mio euro

strategy with targets of improvement in 5% each year 20.0

to final goal 5.0 tons of CO2e/Mio Revenue in 2026.

Scope3 calculation is under implementation. ] \
10.0 —

Following our decarbonization strategy and 100% ¥

green electricity in the most production plants we
were able to achieve 4.48 tons of CO2e/Mio revenue. 0

2020 2021 2022 2023 2024 2025 2026
To see more details we calculated also values for
production plants and sales offices separately. @ Target

The result of Semecs 1.33 is reflecting the significant
impact of Semecs plant 100% green power electricity
supply in 2023 as well as full year 2024. The result of

Sero shows significant step in sustainability strategy S/ GO ER S I PR e AR

implementation with value 4.25 due to 100% green 100
power electricity supply in 2024 in comparison with . 710
year 2023. The result of Syncron is in comparison
with the rest of plants higher. It causes by different 80
legislative and government basis not supporting the
focus on decarbonization. But despite that we can 60
see in general improvement trend. Company EPSa
was included into this overview in 2024, so no data for 40
comparison are available yet.
l 12 4,25
Green certificates please find in Attachment 12. 20
||
0
Details GHG Protocols find in Attachment 13. 2023 2024
@ sero
Syncron
@EPSa
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5.3.2 Decarbonization strategy

As the part of Strategic plan 2023 - 2025 of SERO
EMS Group was introduced also decarbonization
strategy. This strategy focuses on the results of
calculation CO2 footprint in way Eight for Earth. 4
strategic iniciatives focuse on direct emissions (Scope
1&2) and 4 on indirect emissions (Scope3). Our goal is
to improve our CO2e footprint 5% YoY and to buy 100%
green electricity within SERO EMS Group till 2025.

5.3.3 On site green electricity generation
On the roof of production plant Semecs in Slovakia
is installed more than 100m? of photovoltaic panels.
Own production of electricity is in average 3.6%.

1. Green

5.3.4 Car policy
In September 2021 was at Semecs introduced the new
car policy for company cars focused on sustainability
in these way:
a) There is not more allowed to order the car with
diesel engines
b) There is set the price limit
c) Price limit is increased by +5% to purchase mild
hybrid car
d) Price limitis increased by +20% for plug-in
hybrid car
e) Price limitis increased by +25% for fully
electric car

5. To support
the environment

electricity
purchase

projects in our
local area

] o challenge

. Eight 8. To separate waste
4. Car policy and remove plastic
focused on low for earth P
. bottles from offices
CO? footprint .
and meeting rooms
Focus on Scope 1& 2 V') Focus on Scope 3 of GHG Protocol
. o Colia™
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6. Supply chain



Our suppliers are obligate to adhere to and pass down all applicable statutory and regulatory requirements to their
suppliers in the entire supply chain. The supplier shall apply the legal requirements of the production location

and of the country of use to all products, processes or services internal and external. We expect our suppliers and
sub-suppliers to adopt and adhere to our minimum expectations towards business ethics, working conditions,
human rights and environmental leadership. These expectations are same as are described in Code of business
conduct and ethics.
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7. Social
participation



Donations, Scholarships and Sponsorships

Semecs

Semecs supports intensively the Secondary technical vocational school and students of the surrounding
universities, who, under supervision of experienced managers, can actively participate within their theses in the
company'’s mission, which is focused on exceptional PCB assembly and quality that should not only be measured
but first and foremost produced. Semecs has long term supported secondary technical vocational school in Vrable
and various local social and environmental projects.

EPSa
EPSa is in contact with different schools in Saalfeld area as partner for internship for pupils and vacation work to

show pupils how an EMS company is working and to get in contact with future trainees and students.
EPSa is a partner of different universities in Thuringia for internship and Bachelor or Master thesis.

25| Corporate Social Responsibilty Report 2024 s



8. Diversity



8. Diversity

There is tremendous potential in having a diverse
workforce. SERO EMS Group therefore employs
employees with different origins and experience.

All employees are called upon to create an
atmosphere of mutual respect and to determinedly
oppose any discrimination on the grounds of race,
ethnic origins, gender, religion or belief, disability, age
or sexual identity.

Diversity of all employees

(0 Female employees

@ Male employees

Diversity of Leadership team 2

(0 Female employees

@ Male employees
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We are monitoring ratio of female employees and male
employees on regular way to keep control in healthy
representation. In 2023-2024 we achieved ratio of
female employees 51:49 within group of all SERO EMS
Group employees. To look at 10% salaried employees
we achieved more than 1/3, diversity of leadership
team 2 (local management) we achieved more than

% and diversity of leadership team 1 (executive board
and global functions) we achieved in the end of year
almost Y rate of female employees.

Diversity of top 10% salaried
employees

(¥ Female employees

@ Male employees

Diversity of Leadership team 1

(0 Female employees

@ Male employees



o
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Eléltﬂh Cartification GmbH Stutoart 20 12 2022
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TUVNORD

Certificate

Management system as per

EN ISO 9001:2015

The Certification Body TUV NORD CERT GmbH hereby confirms as a result of the audit, assessment
and certification decision according to ISO/IEC 17021-1:2015, that the organization

Semecs s.1.0.
Hlavna 1797/62
952 01 Vrable
Slovak Republic

operates a management system in accordance with the requirements of EN ISO 9001:2015 and will
be assessed for conformity within the 3 year term of validity of the certificate.

Scope

Production of electric and electronic control modules for various
applications.

Certificate Registration No. 44 100 070800 Valid from 24.06.2024
Audit Report No. 1994/2023 Valid until 23.06.2027

Initial certification 2007

Body at TUV NORD CERT GmbH

Bratislava, 09.07.2024
Certificgti

TUV NORD CERT GmbH
Am TUV 1, 45307 Essen
www.tuev-nord-cert.com

»
=t

Akkreditierungsstelle
D-ZM-12007-01-00

TOV*

TUVNORD

TUV NORD CERT GmbH

ISO 9001

tuev-nord.de
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TUVNORD

CERTIFICATE

Management system as per
EN ISO 9001:2015

The Certification Body TUV MORD CERT GmbH heraby confirms as a resull of the audi,
assessment and cerification decision actording 1o ISOVIEC 17021-1:2015, thal the onganization

SERO GmbH
Grofie Ahlmiihle 9
76865 Rohrbach
Germany

operates a management system in accordance with the reguirements of 150 9001:2015 and will be assessed
fior conformity within the 3 year term of validity of the cerdificate

Scope

Manufacturing of assembled printed circuit boards, electronic modules
and complete assemblies for measurement and control systems

Certificate Registration Mo. 44 100 231354 Valid from 26.02 2024
Aupdit report Mo, 186872022 Walid undil 25.02. 2027
_.-f
fication Bady Bratslava, 26.02.2024
at TOW NORD lI::ERT GmbH

Validity can be verfied at hfips. fhwww lwev-nord defdefuntermnehmenizerifiziensngzeriikatsdatenbank
T NORD CERT GmbH Am TUW 1 45307 Essan W, huey-nand-cart com

IAF (( DAKKs

.lhmnnm
O-I84-13007-01-00
e —— e}
. - Colia™
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bsi.
Certificate of Registration

QUALITY MANAGEMENT SYSTEM - ISO 9001:2015

By Roval Charter

This is to certify that: Syncron EMS
2330 Commerce Fark Drive

Palm Bay
Flarida
32905-7721

USA,

Holds Certificate Mumber: FM 602985

and operates a Quality Management System which complies with the requirements of IS0 9001:2015 for the
following scope:

Contract electronic manufacturing service provider.

For and on behalf of BSI: ﬂf'éé(“

Carhs?df Managing Di rance, Americas
Original Registration Date: 2014-01-02 ective Date: 2023-01-02
Latest Revision Date: 2022-11-02 Expiry Date: 2026-01-01

Page: 1of 1

.making excellence a habit”

This certificale wes Stued slectronically and rémaing the propecky of BS] and i bourd by the canditions al oantraet
An dectronic certificate can be authenticated online
Prirfied copies can be validated a0 wev, ki groupoesem/ClientDi rectary

, kRemark Courl, Dewy Awenoe, Knowlhill, Miton Keynes MES BPP. Ted: + 44 345 080 9000
n England under number 7B05321 af 383 Chswick: High Road, Londen W4 4AL, LK.

" "
als
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TUVNORD

Certificate

Management system as per

EN ISO 9001:2015

The Certification Body TUV NORD CERT GmbH hereby confirms as a result of the audit, assessment
and certification decision according to ISO/IEC 17021-1:2015, that the organization

Syncron EMS, LLC

2330 Commerce Park Dr NE
FL 32905 Palm Bay

USA

operates a management system in accordance with the requirements of EN ISO 9001:2015 and will
be assessed for conformity within the 3 year term of validity of the certificate.

Scope

Production of electric and electronic control modules

Certificate Registration No. 44 100 240207 Valid from 09.07.2024
Audit Report No. 0442/2023 Valid until 08.07.2027
e
e
Bratislava, 09.07.2024 Ik /_‘,Wm‘;s

Certificg_m/on Bo&y at TUV NORD CERT GmbH

TUV NORD CERT GmbH
Am TUV 1, 45307 Essen
www.tuev-nord-cert.com

(( DAKKS

Deutsche
Akkreditierungsstelle
D-ZM-12007-01-00

OV

TUVNORD

TOV NORD CERT GmbH

ISO 9001

tuev-nord.de
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CERTIFICATI

. - o - AR
; 1%:‘{ . R .
. L T

e . e j".-"

ISO 14001:2015

DEKRA Cerification GmbH hereby certifies that

EPSa-Elektronik &

Remschitzer Str_ 1, 07318 Saalfel

77 i
for the scopa of certification: '.J“,:,H
i

I
(L
( n’/ il iy
ire

7=
(( pAKKs
\'\'-1'.:_1- Eﬁnmng{:ﬂt
0204 16025-00-01
DEKRA Certification GmbH, Stuttgart, 2023-01-11
DEKRA Cartfication GmbH * Handweskstralie 15 * D-70565 Stutinan * www.dekra.defaudits Page 1 of 1
. . Colia™
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TUVNORD

CERTIFICATE

Management system as per
EN ISO 14001:2015

The Certification Body TUW NORD CERT GmbH hereby confirms as a result of the audit,
assessment and cartification decision according to ISQVIEC 17021-1:2015, that the organization

Semecs s.r.o.

Hlavna 1797/62
95201 Vrable

Slovak Republic

operates a management systerm in accordance with the mquiremants of IS0 14001:2015 and will be assassed
for conformity within the 3 year term of validity of the cerificate,

Scope

Production of electric and electronic control modules for various applications

Certificate Registration No. 44 104 021650 Walid from 21.10.2023
Audit report Mo, 10972022 Valid urlil 20.10.2026
Initial carification 2002

Bratislava, 22.09.2023

Body
&t TUW MORD CERT GmbH

Validity can ba verified at https:fwww.tusv-nord defdefuntermehmenizertifizierung/zerifkalsdatenbank.
TV NORD CERT GmbH Arm TUV 1 45307 Essen wiww tuev-riord-cert.com

D o

Akkraditterarygateile
O-ZM-13007-01-00
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TUVNORD

Certificate B

tuev-noird.de

Management system as per

EN ISO 14001:2015

The Certification Body TUV NORD CERT GmbH hereby confirms as a result of the audit, assessment
and certification decision according to ISO/IEC 17021-1:2015, that the organization

SERO GmbH
Grofde Ahimiihle 9
76865 Rohrbach
Germany

operates a management system in accordance with the requirements of EN ISO 14001:2015 and
will be assessed for conformity within the 3 year term of validity of the certificate.

Scope

Manufacturing of assembled printed circuit boards, electronic modules
and complete assemblies for measurement and control systems.

Certificate Registration No. 44 104 24 50 0024 Valid from 10.06.2024
Audit Report No. 0432/2023 Valid until  09.06.2027
Initial certification 2024

Bratislava, 10.06.2024
CertificationyBody at TUV NORD CERT GmbH

TUV NORD CERT GmbH

Am TOV 1, 45307 Essen (( DAKKS
www.tuev-nord-cert.com D ssial
D-ZM-IZDOT-OSJS.-SUE ¢

TOV®
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CERTIFICATE

Management system as per
ISO 45001 : 2018

The Cerlification Body TUY NORD CERT GmbH heseby confitms as a result of the audit
assessment and cerification decision acconding to ISCMEC 17021-1:2015, that the organization

Semecs s.r.o.
Hlavna 1797/62 em e
952 01 Vrable

Slovak Republic

operabes a management System in accordance with 1he requirements of IS0 45001:2018 and will be assessed
for conformity within the 3 year term of validity of the certificate.

Socope

Production of electric and electronic control modules for various applications.

Cartificate Ragestration Mo, 44 126 021650 Valid from 30.09.2022
Audit report No. 110052022 Walid until 29.09.2025
= Initial cartification 2019

Bratislava, 26.09.2022

|
at TUV NORD CERT GmbH

Validity can be varified st htips:haww, hﬂumrd.&aﬂmhn[cmghmanrzartrﬁzieruﬁgfzertiﬁkstsdmmnk
TUV NORD CERT GmbH Am TOW 1 45307 Essan whvws fuey-nord-cert com

Deistschi
Ak red Berungee el
D-IM- 1 2007-01-00
"
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CERTIFICATE

Management system as per
ISO 45001 : 2018

The Cerlification Body TUY NORD CERT GmbH heseby confitms as a result of the audit
assessment and cerification decision acconding to ISCMEC 17021-1:2015, that the organization

Semecs s.r.o.
Hlavna 1797/62 em e
952 01 Vrable

Slovak Republic

operabes a management System in accordance with 1he requirements of IS0 45001:2018 and will be assessed
for conformity within the 3 year term of validity of the certificate.

Socope

Production of electric and electronic control modules for various applications.

Cartificate Ragestration Mo, 44 126 021650 Valid from 30.09.2022
Audit report No. 110052022 Walid until 29.09.2025
= Initial cartification 2019

Bratislava, 26.09.2022

|
at TUV NORD CERT GmbH

Validity can be varified st htips:haww, hﬂumrd.&aﬂmhn[cmghmanrzartrﬁzieruﬁgfzertiﬁkstsdmmnk
TUV NORD CERT GmbH Am TOW 1 45307 Essan whvws fuey-nord-cert com

Deistschi
Ak red Berungee el
D-IM- 1 2007-01-00
"
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TUVNORD

TUVNORD

Certificate K=

IATF 16949

tuev-nord.de

Management system as per

IATF 16949:2016
(1st edition, 2016-10-01)

Evidence of conformity with the above standard has been furnished and is certified for

Semecs s.r.o.
Hlavna1797/62
952 01 Vrable
Slovakia

USIL: L6MYYT

Scope
Production of electric and electronic control modules

without product design responsibility (according to section 8.3)

with the remote functions according to appendix

IATF Registration No. 0525450 Issue date: 2024-06-24
Certificate Registration No. 44 111 070800 Expiry date: 2027-06-23

Eosen,2024-00-24 Yy o 2 o

7 - this certificate.
Certification Body at TUV NORD CERT GmbH

This certification was conducted in accordance with the IATF ,Rules for achieving and maintaining
IATF recognition®.

TOV NORD CERT GmbH Page 10f 2 A13F201 Rev. 03/12.23
Am TUV 1, 45307 Essen
www.tuev-nord-cert.com
TOV®
02-|IA0-QMC-01021
. - "
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TUVNORD

TUVNORD

Certificate [

IATF 16949

Management system as per

IATF 16949:2016
(1st edition, 2016-10-01)

Evidence of conformity with the above standard has been furnizshed and is certified for

Syncron EMS, LLC

2330 Commerce Park Dr NE
FL 32905 Palm Bay

USA

Usl: CAZMPC
Scope
Production of electric and electronic contrel modules

without product dezign reaponsibility (according to saction 8.3)

with the remote functiona according to appendix

IATF Registration No. 0529128 lasue date: 2024-07-09
Certificate Registration Mo. 44 111 240207 Expiry date: 2027-07-048
Eesen, 2024-07-00 2/ A’,’f ptn. L&

Cﬁrtificutf:un Body at TUV NORD CERT GmbH

W our dat el s 10
s ey 5 - % . e i e i ity T ikt by ol
Thiz certification was conducted in accordance with the LATF _Rules for achieving and maintaining this comifcate

IATF recognition®.

TOV NORD CERT GmbH . : X Page1of2 A13F201 Rev. 03/12.23
Am TOV 1, 45307 Essan f

www.tusv-nord-cart.com /w ~
'

Tiw®
02-1AC-OMC 01021
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TUVNORD

ertificate

Management system as per

IATF 16949:2016
(1st edition, 2016-10-01)

Evidence of conformity with the above standard has been furnished and is certified for

Syncron EMS, LLC

2330 Commerce Park Dr NE
FL 32905 Palm Bay

USA

USI: CA2MPC

Scope

Production of electric and electronic control modules
without product design responsibility (according to section 8.3)

with the remote functions according to appendix

IATF Registration No. 0529128 Issue date: 2024-07-09
Certificate Registration No. 44 111 240207 Expiry date: 2027-07-08

Essen, 2024-07-09 Y A/, oo O~

7 -
Certification Body at TUV NORD CERT GmbH

This certification was conducted in accordance with the IATF ,Rules for achieving and maintaining
IATF recognition®.

TUV NORD CERT GmbH
Am TUV 1, 45307 Essen
www.tuev-nord-cert.com

Page 10f 2

TOV®

02-|A0-QMC-01021
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TUVNORD
TUV NORD CERT GmbH

IATF 16949

tuev-nord.de

[m] 25 ]

Visit our database to
verify the validity of
this certificate.

A13F201 Rev. 03/12.23
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TUVNORD

CERTIFICATE

Management system as per

PN-EN ISO 13485:2016-04
Medical devices - Quality management systems - Requirements for regulatory purposes

In accordance with TOW MORD Polska Sp. z o.o. procedures, it is hereby certified that

Semecs s.r.o.
Hlavna 1797/62, 952 01 Vrable, Slovakia

applies 8 management system in line with the above standard for the following scope

Production of electric and electronic control modules for medical applications.

Certificate Registration Mo. ACO90 MDM S6TA497/2047 Valid from  10-08-2023
Audit Report Mo_ PL3487/2023 Valid wntil  09-08-2026

Manager of Certification Body Katowice, 03-07-2023
T NORD Polska Sp. z 0.0.

This cestification was conducted in accordance with the TOW NORD Poiska Sp. z 0.0, audiling and cerfificasion progedures and is subject ta regular surveilance audits.

T NORD Polska Sp. z o.0. ul. Mickiewicza 29 40-085 Katowice wnw fuv-nond. pl
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bsi.
Certificate of Registration

QUALITY MANAGEMENT SYSTEM - ISO 13485:2016

By Royal Charter

This is to certify that: Syncron EMS
2330 Commerce Park Drive

Palm Bay
Florida
32905-7721
LsA

Haolds Certificate Number: FM 602984

and operates a Quality Management System which complies with the requirements of 1S0 13485: 2016 for the
following scope:

Contract electronic manufacturing service provider.

For and on behalf of BSI: qm'" \L . &

Graeme Tunbridge, Senior Vice President Medical Devices

Original Registration Date: 2014-01-02 Effective Date: 2023-01-02
Latest Revision Date: 2022-11-02 Expiry Date: 2026-01-01
— Page: 1of 1

i L 12

-making excellence a habit”

wars, msued elecironica remairs the property of BSI and & bound by the conditions of contract
tificate can be authe

s ca be validated ot ww

groun, ooy Cliemtilinactony

Isssryg Body: B51 Group The Metherlarnds 8.V, Jobr M. Keyresplein 9, 1066 EP Amdterdam, The Netherlands
B51 Graup T herlancds By & regisberned in The Netherlands under number 33264284 | A Member of the BSI Group Holdings BV
Contact Office: 12950 Worldgate Drive, Suite 800, Hermdon, WA 20000-6007 USA.

" "
als
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CERTIFICATE

Management system as per

ISO/IEC 27001 : 2013

The Certification Body TUV NORD CERT GmbH hereby confirms as a result of the audit,
assessment and cedification decision according to ISONEC 17021-1:2015, that the crganization

Semecs s.r.o.
Hlavna 1797/62 e m e
952 01 Vrable

Slovak Republic

operales a management system in accordance with the raquirements of ISQNIEC 27001:2013 and will ba
assessed for confosmity within the 3 year term of valldity of the carificate.

Scope

Production of electric and electronic control modules for various applications.

Statement of Applicability, version 2, dated from 05.08.2019.

Certificate Regisiration No. 44 121 021850 Valid from 02.09.2022

Audit raport No. 07282022 alid until 01.09.2025
P Initial certification 2019

_..:-';v_‘_ .!:' i '_L -"".I._o--'(:-.-"‘\_h
Certification Body
at TUV NORD CERT GmbH

Bratizlava, 24,08 2022

Walidity can be verified al hiips ihwwew. tuev-nord. de/detuntermehmentzenifiziarungizenifikatsdatenbank.

TUW NORD CERT GmbH Am TOW 1 45307 Essen W Juery-no rd-cer.com

Akkredtipurgsatelle
DT84 L 20070 00

" "
als
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TISAX

ENX ASSOCIATION
RESULT AVAILABLE

TISAX® ASSESSMENT

TISAX is an assessment and exchange mechanism for the information security of enterprises and
allows recognition of asseszment resufts among the participants.

This document is valid until 23.12.2025
Semecs, 5.r.0.
[9KVFER
Hiowno 179762, 952 01, Wrable, Slovaokio

TISAX™ Assessment Scope S37XC1

Scope Type: Standard Scope 2.0 TISAX®™ Assessment Objectives
The Scope comprises all processes and invalved  Information with Very High Protection Needs
resowrces ot the sites defined below thot are Protection of Prototype Ports and Components

subject to security reguirements from partners
in the outamotive industry. imvolved processes
and respurces include collection of information,
storage of infermation and processing of
information.

TISAX™ Assessment Information

ASSESSMENT-ID Report Issuance Date
ANSRXE-1 26012023

i, i T IRAN Bk sarrmnlreiulls
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Semecs s.r.0.
Solid Semecs bv
Solid Semecs GmbH

is an IPC member facility in good standing,
entitled to the full benefits of such membership,
subject to the rules and regulations of the Association.

In witness whereof, we have caused this certificate

to be executed by the duly authorized Officers of the Association.

Membership number 1522924

IPC Chairman of the Board
Valid to 3/31/2025

Membersince. 4/1/2015 s ; &m{

/PC President and CEO

47| Corporate Social Responsibilty Report 2024




firiem regionu e s
Semecs, s.r.o.
ICO; 34139303
/ ~ > A
SMNIESTo
Vyhlasovatel rebricka:
1 HOSPODARSKE
Murcek;h'nkwé
iefredaktorka Hospoddarskych novin
#UniCreditBank  Deloitte.  ,Bisnode
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V kategérii Vyrobné firmy
v roku 2020

‘v 11. roéniku

11
Y 4"

| —

L ST A
[ ] | J'll'L J
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z1:4 Pfalz

Der Aushildungsbetrieb

SERO GmbH

in Rohrbach

leistet mit der qualifizierten Aushildung
junger Menschen einen entscheidenden
Beitrag fir die Entwickiung

der pfilzischen Wirtschaft

und Zykunftweisender [nnovationen,

Irtustrie- urd Handelskasmmer
fiir die Frale

50| Corporate Social Responsibilty Report 2024
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ph DHBW

Duale Hochschile
Baden-Wirttemberg

Urkunde

SERO GMBH

Dualer Partner der
Dualen Hochschule Baden-Wiirttemberg

Karlsruhe
im Studiengang
Elektrotechnik
Pt Edgarton Pt Didag st ikl
Vorsitzander Ortticher Hochschaleat Rektar

Kariasuhe, den 27, August 2019
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'Isss

STREDOSLOVENSKA
ENERGETIKA

Certifikat greenPOWER

Udeleny spolofnosti:

Semecs, 5.1.0.
Hlavna 1797/62, 952 01 Vrable
IG0: 34139303

Certifikat greenPOWER vydava Stredoslovenska energetika, a5,
ako potvrdenie, fe cely objem elektricke] energie dodany v uvedenom obdabi

pochadza wiuEne 2 obnovitelnych zdrojov enérgie a pomaha pri podpore
projektov rameranych na spolofenski a environmentainu 2odpovednost.

Obdobie dodavky:
101 2024 — 3112 2024

Stredoslovensks energetika, 4. s. je modermy poskytovatel

energie, kory si uvedomuje svoju environmentalnu zodpovednost,
Preto je naiim dihodobym cielom podporovat’ energeticku GEinnast,
raciondlne vyuiivanie elektrickej energie a rozvoj projektov zameranych
na wyrobu elektficksj energie r obnovitelnych adrojov (vodna, veterna,
solaina a geotermdlng energia. energia z biomasy. bioplynu a pod L

v Ziline dfia 11,1, 2024

Ing. Patrik Vicenec
riaditel sekcie
Predaj B2B zakaznikom

Al erironmentaine rodpovednd

spolofnost’ poukh
100 % recykl ouany papies

b o - Siredosiovensikd energetica, 2 5
el =421 41 51511 11 L3170 1T E W sz sk - t "
b2 E_I o Pri R ajiianke B5918, D10 47 Filina

160 51 865 467, if OPHE SK2 120814575, Del- 21 20814575, AN SK91 0200 0000 0O00 0070 2432, B SLIEASKEE, Stredosioversid enevpriika, a. 5. jr fapisand
wobchodnom reg stri Okresnehoosic 2ilne, oddiet Sa, vioka fslo 105956L
s sse sk
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Zertifikat >

EnBW Smart Energy

Dieses Zertifikat bescheinigt dem Unternehmen

SERO GmbH
Grofte Ahlmiihle 9

76865 Rohrbach

den Bezug von Okostrom Europa.

Das Zertifikat ist glltig fiir die ab dem 01. Januar 2024 bis 31. Dezember 2024 abgenommene Liefermenge.

Ausgestellt am 13.11.2023 durch die EnBW Energie Baden-Wirttemberg AG.

Aunemanie Feing
Heinz, Annemarie
EnBW Energie Baden-Wirttemberg AG
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